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Journey to the Pay Transparency Act
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Gender Pay Gaps Across Canada (2023)

• B.C. has one of 
the highest pay 
gaps in Canada

• Gender pay gap 
was 17% in 2023

• Pay Transparency 
Act (2023)



Gender Pay Gap by Sector in B.C.
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Arts, 
Entertainment 
& Recreation

Healthcare & 
Social Assistance

Public Admin

ManufacturingProfessional, 
scientific & 
technical 
services
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Forestry, Fishing 

& Hunting

55¢

91¢83¢ $1.04

72¢ 74¢

For every dollar a man made in 2023, women made:



Gender Pay Gap by Identity Factors 
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88¢
Non-racialized 

women

For every $1.00 
a man made in 2023:

81¢
Newcomer 

women

80¢
Indigenous 

Women

76¢
Racialized 
women

Women with disabilities 
earned 19% less than 

able-bodied men 

40% of transgender & 
non-binary people had incomes 
below $18,000 compared to 

20% of cisgender people 

Lesbian, bisexual & pansexual 
women earned 35% less than 

heterosexual men 
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Employer Requirements
Pay History

ü Employers cannot ask job applicants about what they 
have been paid by other employers.

Employer Reprisal
ü Employers cannot punish an employee who asks their 

employer about their pay or reveals their pay to other 
employees or job applicants. 

Pay Secrecy
ü Employers must include the expected pay or the 

expected pay range for a specific job opportunity that 
they advertise publicly.



Employer Requirements
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ü Employers above a certain size must post pay transparency reports by November 
1st of each year through a phased approach.

Pay Transparency Reports



Highlights from 2023 BC Employer Pay 
Transparency Reports
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What we’ve heard from employers
Indeed: majority of BC job postings 
now include pay information

Employers are taking steps to comply 
with the Act

Reporting Tool is straightforward to use

Collection of gender information takes 
planning 
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What we’ve heard from the public 
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Right to discuss pay in the workplace

Concerns about employer reprisal

Employers asking about pay transparency 
reporting

Salary/pay still not listed in some job 
postings



What Pay Transparency Unit is Doing
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Education and 
outreach initiatives

Monitoring to promote 
awareness and 
compliance

Online reporting tool 
for employers



Pay Transparency Reporting Tool
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https://paytransparency.fin.gov.bc.ca/login

https://paytransparency.fin.gov.bc.ca/login
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Data Required for Pay Gap Calculations 

Reporting period
• Fiscal year or
• Calendar year 

Resources
• Gender and Sex 

Data Standard
• Reporting Tool 

Guidance Document



Sample Data Set Required for Tool 
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Tool Demo…

17

https://paytransparency.fin.gov.bc.ca/login

https://paytransparency.fin.gov.bc.ca/login
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Questions?
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Thank you
Alison Dudley, Executive Director 
Alison.Dudley@gov.bc.ca 

Jessica Hodge, Director of Operations
Jessica.Hodge@gov.bc.ca

Pay Transparency Unit
PayTransparency@gov.bc.ca 
https://www2.gov.bc.ca/gov/content/gender-equity/pay-transparency-in-bc 



Kootenay Family Place
In appreciation of our speakers today and with thanks 

for your contribution, UBCM has made a donation to the 
Kootenay Family Place. Kootenay Family Place is 

passionate about serving the needs of children, youth 
and families throughout the West Kootenay Boundary 

region through its services of early intervention, 
childcare, and providing a safe gathering place.


